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ETHICAL AND SOCIAL POLICY 

PIDIGI GROUP – PIDIGI S.P.A. & VALTEC ITALIA S.R.L. 

 

PIDIGI GROUP believes that people bring added value to the company and social responsibility is 
an important element of enrichment. 
For this reason, we promote a proper and transparent management of "human capital" and 
awareness among employees, suppliers and external collaborators, to guarantee compliance with 
the principles of Ethics, Social and Environmental Responsibility established in international 
conventions and recommendations, including body resolutions such as ILO - International Labor 
Organization and the principles established by ETI - Ethical Trading Initiative. 
 
 
For this purpose, PIDIGI GROUP intends to formally sign the following commitments: 

1. the application of the most favorable legislation for the worker, in the case where national 
laws, other local labor laws and prevailing industry standards, govern the same matter; 

2. the rejection of practices that violate human rights in general and those of the worker in 
particular (disciplinary procedures involving corporal punishment and / or mental or physical 
coercion, child labor, forced labor, discrimination at work, deposit of money) and the 
adoption of open and respectful behavioral procedures and modalities towards such rights 
(freedom of association and the right to collective bargaining, fair pay, respect for working 
hours including days off and holidays, health and safety protection); 

3. compliance with applicable laws and industry benchmark standards in terms of working 
hours, public holidays and weekly days off; 

4. respect for the right of staff to a decent salary and ensure that the wage paid for a standard 
working month always meets at least the legal or minimum industry standards Particularly all 
overtime shall be voluntary. Overtime shall be managed responsibly, taking into 
consideration the following: the extent, frequency and hours worked by individual workers 
and the workforce as a whole. It shall not be used to replace regular employment. Overtime 
shall always be remunerated with an appropriate increase in accordance with the law; 

5. removal of discriminatory practices and disparities in treatment (in recruitment, 
remuneration, access to training, career promotion) based on issues of race, nationality, 
religion, disability, gender, sexual preferences, membership of unions or political affiliation; 

6. the promotion and improvement of health and safety conditions and the physical and 
psychological well-being of employees through the creation of healthy and comfortable 
workplaces. In particular, appropriate steps shall be taken to prevent accidents and health 
damages arising from, relating to, or occurring during work, while minimizing the causes of 
risks to the working environment, as far as reasonably practicable. Workers shall receive 
regular and documented health and safety training at their workplace, and such training shall 
be repeated for new or reassigned workers. 



 

_____________________________________________________________________ 

2 

 

7. the involvement of all suppliers of: goods, activities and services and their commitment to 
social and environmental responsibility, complying with all the requirements of the reference 
standard and this policy; 

8. compliance with applicable environmental legislation and environmental protection from 
possible polluting events and minimizing pressures on the environment; 

9. transparency, fairness, professional commitment in the relationship with PIDIGI GROUP 
customers and other partners; 

10. all actions, operations and transactions relating to the Group must be undertaken and 
pursued in full compliance with legality, impartiality and fair competition principles; must be 
managed in the utmost correctness, must be based on the completeness and transparency 
of the information, must be supported by documentary evidence and must be subject to 
verification and control; 

11. relations with the Authorities shall be characterized by the utmost transparency and 
collaboration, in full respect of their institutional functions; 

 
This Ethical and Social Policy shall be documented, implemented, maintained, communicated and 
made accessible to the corporate staff and all stakeholders. This Policy is an ongoing public 
document that is verified and reviewed periodically in order to take due account of any changes 
that have occurred during the course of time with reference, for example, to current legislation or 
to the requirements of the corporate code of conduct. 
 
Verona, 03/03/2022 
 
 

__________________________ 
General Manager  

PIDIGI GROUP  


